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Abstract

Background and Obijectives: Job stress in nursing is one of the most important issues of this
century. Many of the studies have addressed the factors linked with this variable. The aim of
this study was to predict nurses’ job stress based on psychological capital and job performance.
Material and Methods: This descriptive-correlation study population consisted of all nurses
in the city of Kermanshah in (2016) and 152 nurses were selected by convenience sampling
method. To collect the data, job stress, psychological capital and job performance Paterson
questionnaire was used. To analyze the data, Pearson correlation and regression were applied
using SPSS version 22 statistical software.

Results: The relationship between psychological capital and job stress (P<0.05) and
psychological capital and job performance (P<0.001) was significant. The overall model
showed that these two variables together are able to predict job stress (P<0.05) and
psychological capital alone is able to predict job stress (P<0/05: p=-0/19), while job
performance alone does not have the ability to predict job stress (P>0.05: (=-0.03).
Conclusion: Based on these findings, nurses who have rich psychological capital, experience
lower stress.
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